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Application: AECI II
Keith Szczepanski - keithmszczepanski@gmail.com
2022-2023 Annual Report

Summary

ID: 0000000065
Status: Annual Report Submission
Last submitted: Aug 1 2023 05:39 PM (EDT)

Entry 1 School Info and Cover Page
Completed - Jul 31 2023

Instructions

Required of ALL Charter Schools

Each Annual Report begins with a completed School Information and Cover Page. The information is collected in a
survey format within the Annual Report Portal. When entering information in the portal, some of the following items
may not appear, depending on your authorizer and/or your responses to related items.

Entry 1 School Information and Cover Page

(New schools that were not open for instruction for the 2022-2023 school year are not required to complete or

submit an annual report this year). 

Please be advised that you will need to complete this cover page (including signatures) before all of the other tasks

assigned to you by your school's authorizer are visible on your task page. While completing this cover page task,

please ensure that you select the correct authorizer (as of June 30, 2023) or you may not be assigned the correct

tasks.

BASIC INFORMATION

a. SCHOOL NAME

(Select name from the drop down menu)

AECI II: NYC CHARTER HIGH SCHOOL FOR COMPUTER ENGINEERING AND INNOVATION 800000090717

https://nysed-cso.smapply.io/
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a1. Popular School Name

AECI II

b. CHARTER AUTHORIZER (As of June 30th, 2023)

Please select the correct authorizer as of June 30, 2023 or you may not be assigned the correct tasks.

BOARD OF REGENTS

c. School Unionized

Is your charter school unionized?

No

d. DISTRICT / CSD OF LOCATION

CSD # 9 - BRONX

e. Date of Approved Initial Charter

Nov 1 2018

f. Date School First Opened for Instruction

Sep 3 2019
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g. Approved School Mission and Key Design Elements

(Regents, NYCDOE and Buffalo BOE authorized schools only)

AECI II: NYC Charter High School for Computer Engineering & Innovation (“AECI II”) will create an integrated,

rigorous academic program that provides students with the necessary skills, knowledge and practical experience to

pursue college and a career in Computer Engineering.

KDE 1 - Computer Engineering and Innovation – At AECI II, students explore careers, skills, knowledge, and

practical experiences leading to college and a career in the computer engineering industry. AECI II emphasize

science and math proficiency, effective communication, and critical thinking skills through a standards-based core

curriculum. Students will be creators of technology rather than just consumers, engage in real world technological

challenges, and gain skills that are specific to computer engineering and innovation that culminate in industry

standard certifications. These skills will be transferable across disciplines and careers.

KDE 2 - Strong Academic Foundations – AECI II strives on helping incoming students accelerate learning quickly

and establish the strong academic foundation necessary for long-term success. In 9th grade, all students engage

in double periods of English and math to help ensure that they have the language and math skills necessary for

success in our project-based technology and engineering curriculum. A special bell schedule will allow students

who are struggling or need additional instructional time to receive an additional 90 minutes each week of small

group tutoring with teachers. In addition, AECI II offers a Saturday Academy that meets at least 20 times

throughout the school year and will provide more than 100 hours of additional instructional time for students who

need additional academic support.

KDE 3 - Instructional Excellence – AECI II recognizes that our students’ success is directly correlated to the quality

of our instructional staff. We offer a comprehensive human capital management program that includes intense

recruitment of top quality educators (both new and experienced) and continuous professional growth opportunities

through partnerships with Columbia University Teachers’ College, TEQ, LSA Learning and Lead On, as well as

other professional organizations. AECI II teachers have dedicated time in their daily schedules to engage in both

content and grade level professional learning communities (PLCs) where they can engage in reflective practices.

We offer a career ladder for teachers that rewards their growth and success with increased compensation and

professional responsibilities. To

help teachers ascend this career ladder, AECI II leadership conducts frequent observations,

provides timely, meaningful teacher feedback, assigns mentors to new teachers and provides coaches to help

teachers address specific areas of growth (e.g. interdisciplinary curriculum design, classroom management, and

pedagogy).
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KDE 4 - Project-based Learning Classrooms – AECI II promotes academic rigor by emphasizing critical thinking and

problem solving, through a project based learning instructional program. Students will “learn by doing.” In order to

support this intensive mode of hands-on learning, AECI II limits class size and conducts 47-minute class sessions

(with double periods for incoming freshman in English and Math). Furthermore, classrooms are designed to foster

peer-to-peer collaboration and engage in use of technology (e.g. interactive whiteboards in all classrooms, use of

Chromebooks, laptops, and TI Inspire Calculators).

KDE 5 - Support for the Whole Student – AECI II students come from diverse home and prior educational

environments, with a wide range of needs. Our goal is to provide each student with the full range of support that

s/he needs in order to evolve into a young scholar and professional capable of success in both college and career.

To this end, we assign a single guidance counselor to each cohort of new 9th grade students, and this counselor

will remain with that cohort of students through graduation. The counselor serves as the central point of

contact between student, parents, teachers and the administration, securing resources and support to meet the

unique needs of each student.

KDE 6 - Development of Young Professionals with Core Values– From our dress code to our instructional design,

AECI II supports students to create and develop positive, professional experiences. Students engage in project-

based learning experiences that integrate “real world” applications of academic skills, require effective peer-to-peer

collaboration, culminating in public presentations, and allow for reflective learning and skill development. Students

will also engage in internships where they can gain on-the-job experience and apply their academic skills in

authentic professional situations. Based on AECI I staff and students’ shared commitment to four Core Values that

sustain both grit and character, the AECI II community will also teach, learn and uphold the same Core Values of

Perseverance, Achievement, Integrity, and Respect.

KDE 7 - Intensive College Readiness Preparation – AECI II aims to prepare students to attend and graduate from

quality higher educational programs. We assign each student a single counselor who will facilitate daily college

advisories and hands-on support for all students. The advisor will help students: identify target colleges/universities

and attend college fairs and trips; complete all application requirements, including SAT/ACT preparation,

development of college essays, and securing letters of recommendation; pursue and secure financial aid, including

completing FAFSA and scholarship applications. Furthermore, through partnerships with Syracuse University

Project Advance, Lehman College Now, City College Now, Bronx Community College, and Monroe College. AECI II

will offer dual-enrolled credit classes for juniors and seniors. These dual-enrolled courses prepare students for the

increased rigor of college classes and result in college credits that students can transfer into the college of their

choice.
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KDE 8 - Data-Informed Teaching & Learning - AECI II supports both teachers and students to use qualitative and

quantitative data to inform teaching and learning. Teachers use assessments to set benchmarks, measure student

growth, make overall instructional course corrections, and individualize instruction to meet specific students’ needs.

Teachers provide feedback to students on a regular basis so that students understand what they need to do to

improve their work and can then take those next steps. Continuous improvement through data-informed teaching

and learning guide all members of the AECI II community.

KDE 9 - Distributed Leadership - AECI II utilizes a distributed leadership approach that focuses on shared tasks,

activities and processes among staff rather than hierarchies and positions/titles. Leadership Teams cluster around

the core components of running an effective school--instruction, curriculum, a culture of learning and

professionalism, operations, student-teacher-parent relations, and accountability--and be facilitated by different

members of the team as appropriate to the situation. This approach extends up to and includes the Board of

Trustees, which is composed of experts in various aspects of teaching, learning, leadership and organizational

management.

KDE 10 - A Positive Culture of High Expectations and Mutual Respect - Recognizing that a culture of trust and high

expectations for all students starts with the school leader, the AECI II school leader consistently articulates a

coherent vision for school culture and climate-positive practices that promote a growth mindset (Carol Dweck, 2007)

as well as academic and social learning while valuing student diversity. The school leader and all teachers engage

people,

ideas, and resources to put into practice the programs that realize high expectations of

achievement. The staff recognizes the contributions of diverse students when developing the school culture by

implementing a culturally competent curriculum that is relevant to students’ lives and backgrounds. Furthermore,

following the talent management efforts and resulting successes of AECI I, AECI II prioritizes faculty diversity to

create and develop a well-rounded staff that is uniquely capable of supporting AECI II students’ needs and

strengths. The culture of respect and fairness for students extends to a culture of respect and social learning

among faculty by encouraging teachers to learn from their most effective colleagues. While the school leader is

ultimately responsible for school culture, AECI II students and staff feels personally invested in maintaining a safe,

deliberate, and positive environment in which student learning is the central focus.

h. School Website Address

https://aeci2charterhs.org/

https://aeci2charterhs.org/
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i. Total Approved Charter Enrollment for 2022-2023 School Year

500

j. Total Enrollment on June 30, 2023 - excluding Pre-K program enrollment

415

k. Grades Served

Grades served during the 2022-2023 school year (exclude Pre-K program students):

Use the CTRL button to select multiple grades to accurately capture every grade level served.

Responses Selected:

9

10

11

12

l. Charter Management Organization

Do you have a Charter Management Organization?

No

FACILITIES INFORMATION

http://www.nysed.gov/common/nysed/files/programs/charter-schools/definecmo.pdf


7 / 39

m. FACILITIES

Will the school maintain or operate multiple sites in 2023-2024?

No, just one site.

     

School Site 1 (Primary)

m1. SCHOOL SITES

Please provide information on Site 1 for the upcoming school year.

Physical

Address

Phone

Number

District/CSD Grades to be

Served at Site

for previous

year (K-5, 6-9,

etc.)

Grades to be

Served at Site

for coming

year (K-5, 6-9,

etc.)

Receives

Rental

Assistance for

Which Grades

(If yes, enter

the

appropriate

grades. If no,

enter No).

Site 1

116 East

169th Street,

Bronx, NY

10452

646-741-7470 NYC CSD 9 9-12 9-12 No
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m1a. Please provide the contact information for Site 1.

Name Title Work Phone Alternate Phone Email Address

School Leader
Santiago

Taveras
Principal 646-741-7470 917-502-2951

staveras@aecich

arterhs.org

Operational

Leader
Henry Ortiz Operations 646-741-7470

hortiz@aecichart

erhs.org

Compliance

Contact

Santiago

Taveras
Principal 646-741-7470 917-502-2951

staveras@aecich

arterhs.org

Complaint

Contact

Santiago

Taveras
Principal 646-741-7470 917-502-2951

staveras@aecich

arterhs.org

DASA

Coordinator
Avril Guzman

School Social

Worker
646-741-7470

aguzman@aecic

harterhs.org

Phone Contact

for After Hours

Emergencies

Santiago

Taveras
Principal 646-741-7470 917-502-2951

staveras@aecich

arterhs.org

m1b. Is site 1 in public (co-located) space or in private space?

Private Space

mailto:staveras@aecicharterhs.org
mailto:hortiz@aecicharterhs.org
mailto:staveras@aecicharterhs.org
mailto:staveras@aecicharterhs.org
mailto:aguzman@aecicharterhs.org
mailto:staveras@aecicharterhs.org
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IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

m1d. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report for school site 1 if

located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection.  Provide a copy of a current and non-expired certificate of

occupancy (if outside NYC or in private space in NYC). For schools that are not in district space (NYC co-

locations), provide a copy of a current and non-expired certificate of occupancy, and a copy of the current

annual fire inspection results, which should be dated on or after July 1, 2023.

Fire inspection certificates must be updated annually. For the upcoming school year 2023-2024,

submit a current fire inspection certificate.

If the fire inspection certificate is dated after the August 1, 2022 submission of the Annual Report,

please submit the new certificate with the Annual Report entries due on November 1, 2023. 

Site 1 Certificate of Occupancy (COO)

AECI 2 FP4- Certificate of Occupancy 6.14.2021.pdf

Filename: AECI 2 FP4- Certificate of Occupancy 6.14.2021.pdf Size: 33.4 kB

Site 1 Fire Inspection Report

This is required, marked optional for administrative purposes.

AECI 2 - Fire.Inspection.Approvals.2022.2023.pdf

Filename: AECI 2 - Fire.Inspection.Approvals.2022.2023.pdf Size: 72.4 kB

n. List of owned, rented, leased facilities not used to educate students

Separate by semi-colon (;)

N/A

CHARTER REVISIONS DURING THE 2022-2023 SCHOOL YEAR

https://nysed-cso.smapply.io/protected/rg/224901325/7969169294/AECI%202%20FP4-%20Certificate%20of%20Occupancy%206.14.2021.pdf
https://nysed-cso.smapply.io/protected/rg/224901325/7969169297/AECI%202%20-%20Fire.Inspection.Approvals.2022.2023.pdf
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o. Were there any revisions to the school’s charter during the 2022-2023 school year? (Please include

approved or pending material and non-material charter revisions).

Please note, listing the revisions here does not constitute a request. Schools are advised to seek revision requests

through their authorizer directly.

No

ATTESTATIONS

p. Individual Primarily Responsible for Submitting the Annual Report. (To write type in a phone number with an

extension, please use this format: 123-456-7890-3. The dash and number 3 at the end of the phone number

refers to the individual's phone extension.  Do not type in the work extension or the abbreviation for it - just the

dash and the extension number after the phone number).

Name Derick Spaulding

Position Chief Executive Officer

Phone/Extension 646-221-8518

Email dspaulding@aecicharterhs.org

q. Our signatures (Executive Director/School Leader/Head of School and Board President) below attest that all

of the information contained herein is truthful and accurate and that this charter school is in compliance with

all aspects of its charter, and with all pertinent Federal, State, and local laws, regulations, and rules. We

understand that if any information in any part of this report is found to have been deliberately misrepresented,

that will constitute grounds for the revocation of our charter.  Click YES to agree and then use the mouse on

your PC or the stylus on your mobile device to sign your name).

Responses Selected:

Yes

mailto:dspaulding@aecicharterhs.org
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As outlined in ENTRY 10:

Our signatures (Executive Director/School Leader/Head of School and Board President) below attest that our

school has reviewed, understands and will comply with the employee clearance and fingerprint requirements

as outlined in Entry 10 and found in the NYSED CSO Fingerprint Clearance Oct 2019 Memo. Click YES to

agree.

Responses Selected:

Yes

Signature, Head of Charter School

Signature, President of the Board of Trustees

http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf
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Date

Jul 28 2023

Thank you.

Entry 2 Links to Critical Documents on School Website
Completed - Jul 31 2023

Instructions

Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required to submit item
5: Authorizer-approved DASA policy and NYSED-Approved School Discipline Policy

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the
link from the school’s website for each of the items:

1. Current Annual Report (i.e., 2021-2022 Annual Report);[1]
2. Board meeting notices, agendas and documents;
3. New York State School Report Card;
4. Authorizer-approved DASA Policy and NYSED-Approved School Discipline Policy (For Regents, NYCDOE,

and Buffalo BOE-Authorized Charter Schools ONLY); 
5. District-wide safety plan, not a building level safety plan (as per the September 2021 Emergency Response

Plan Memo;  
6. Authorizer-approved FOIL Policy; and
7. Subject matter list of FOIL records. (Example: See NYSED Subject Matter List) 

[1] Each charter school is required to make the Annual Report publicly available by August 1 and to post on their
respective charter school website. Each school should post an updated and complete version to include
accountability data and financial statements that are not or may not be available until after the August deadline (i.e.,
Repost when financials have been submitted in November.)

Form for Entry 2 Links to Critical Documents on School
Website
School Name:   AECI II  

https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf
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Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required to submit item

4: Authorizer-approved DASA policy and NYSED-Approved School Discipline Policy

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the

link from the school’s website for each of the items:

New York State Report Card

Emergency Response Plan Memo

NYSED Subject Matter List

Link to Documents

1. Current Annual Report (i.e., 2022-2023 Annual

Report)

https://www.aeci2charterhs.org/nysed-annual-

accountability-report.html

2. Board meeting notices, agendas and documents https://www.aeci2charterhs.org/board-of-trustees.html

3. New York State School Report Card
https://data.nysed.gov/profile.php?

instid=800000090717

4. Authorizer-approved DASA Policy and NYSED-

Approved School Discipline Policy (For Regents,

NYCDOE, and Buffalo BOE-Authorized Charter Schools

ONLY)

https://www.aeci2charterhs.org/dignity-for-all.html

5. District-wide safety plan, not a building level safety

plan (as per the September 2021 Emergency Response

Plan Memo

https://www.aeci2charterhs.org/school-safety-plan-and-

discipline-code.html

6. Authorizer-approved FOIL Policy
https://www.aeci2charterhs.org/freedom-of-

information.html

7. Subject matter list of FOIL records. (Example: See

NYSED Subject Matter List)

https://www.aeci2charterhs.org/freedom-of-

information.html

Thank you. 

Entry 3 Progress Toward Goals
Incomplete

Instructions 

https://data.nysed.gov/
https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf
https://www.aeci2charterhs.org/nysed-annual-accountability-report.html
https://www.aeci2charterhs.org/board-of-trustees.html
https://data.nysed.gov/profile.php?instid=800000090717
https://www.aeci2charterhs.org/dignity-for-all.html
https://www.aeci2charterhs.org/school-safety-plan-and-discipline-code.html
https://www.aeci2charterhs.org/freedom-of-information.html
https://www.aeci2charterhs.org/freedom-of-information.html
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Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY  

The following tables reflect formatting in the online portal required for Board of Regents, NYCDOE, and Buffalo BOE
authorized charter schools only. These charter schools should report all Progress Toward Charter Goals as per their
currently approved charters no later than November 1, 2023. 

PLEASE NOTE: This is a required task, and it is marked
optional for administrative purposes only.
Entry 3 Progress Toward Goals
PROGRESS TOWARD CHARTER GOALS

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY 

Complete the tables provided. List each goal and measure as contained in the school’s currently approved charter,

and indicate whether the school has met or not met the goal. Please provide information for all  goals no later than

November 1, 2023.

     

1. ACADEMIC STUDENT PERFORMANCE GOALS

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY 

The following tables reflect formatting in the online portal required for Board of Regents, NYCDOE, and Buffalo BOE

authorized charter schools only. These charter schools should report all Progress Toward Charter Goals as per their

currently approved charters no later than November 1, 2023. 
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2022-2023 Progress Toward Attainment of Academic Goals

Academic Student

Performance Goal

Measure Used to

Evaluate Progress

Toward Attainment

of Goal

Goal - Met, Not Met

or Unable to Assess

If not met, describe

efforts the school will

take to meet goal. If

unable to assess

goal, type N/A for

Not Applicable

Academic Goal 1

Academic Goal 2

Academic Goal 3

Academic Goal 4

Academic Goal 5

Academic Goal 6

Academic Goal 7

Academic Goal 8

Academic Goal 9

Academic Goal 10

2. Do have more academic goals to add?

(No response)
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2022-2023 Progress Toward Attainment of Academic Goals

Academic Student

Performance Goal

Measure Used to

Evaluate Progress

Toward Attainment

of Goal

Goal - Met, Not Met

or Unable to Meet

If not met, describe

efforts the school will

take to meet goal. If

unable to assess

goal, type N/A for

Not Applicable

Academic Goal 21

Academic Goal 22

Academic Goal 23

Academic Goal 24

Academic Goal 25

Academic Goal 26

Academic Goal 27

Academic Goal 28

Academic Goal 29

Academic Goal 30

Academic Goal 31

Academic Goal 32

Academic Goal 33

Academic Goal 34

Academic Goal 35

Academic Goal 36

Academic Goal 37

Academic Goal 38

Academic Goal 39

Academic Goal 40

Academic Goal 41
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Academic Goal 42

Academic Goal 43

Academic Goal 44

Academic Goal 45

Academic Goal 46

Academic Goal 47

Academic Goal 48

Academic Goal 49

Academic Goal 50

Academic Goal 51

Academic Goal 52

Academic Goal 53

Academic Goal 54

Academic Goal 55

Academic Goal 56

Academic Goal 57

Academic Goal 58

Academic Goal 59

Academic Goal 60

Academic Goal 61

Academic Goal 62

Academic Goal 63

Academic Goal 64

Academic Goal 65

Academic Goal 66

Academic Goal 67

Academic Goal 59
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Academic Goal 60

Academic Goal 61

Academic Goal 62

4. ORGANIZATION GOALS

For the 2022-2023 school year, any organization goals that
cannot be evaluated due to school closure resulting in a lack
of data and changes in testing, surveying, and other usual
practices should be reported as “N/A”.
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2022-2023 Progress Toward Attainment of Organization Goals

Organizational Goal Measure Used to

Evaluate Progress

Goal - Met, Not Met,

or Unable to Assess

If not met, describe

efforts the school will

take to meet goal. If

unable to assess

goal, type N/A for

Not Applicable

Org Goal 1

Org Goal 2

Org Goal 3

Org Goal 4

Org Goal 5

Org Goal 6

Org Goal 7

Org Goal 8

Org Goal 9

Org Goal 10

Org Goal 11

Org Goal 12

Org Goal 13

Org Goal 14

Org Goal 15

Org Goal 16

Org Goal 17

Org Goal 18

Org Goal 19

Org Goal 20
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5. Do have more organizational goals to add?

(No response)

6. FINANCIAL GOALS

2022-2023 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to

Evaluate Progress

Goal - Met, Not Met,

or Partially Met

If not met, describe

efforts the school will

take to meet goal.

Financial Goal 1

Financial Goal 2

Financial Goal 3

Financial Goal 4

Financial Goal 5

7. Do have more financial goals to add?

(No response)

2021-2022 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to

Evaluate Progress

Goal - Met, Not Met,

or Partially Met

If not met, describe

efforts the school will

take to meet goal.

Financial Goal 6

Financial Goal 7

Financial Goal 8

Financial Goal 9

Financial Goal 10
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Thank you.

Entry 4 - Audited Financial Statements
Incomplete

Required of ALL Charter Schools

ALL SUNY-authorized charter schools must upload the financial statements and related documents in PDF format
into the Annual Report Portal and into the SUNY Epicenter document management system no later than November
1, 2023. SUNY-authorized charter schools are asked to ensure that security features such as password protection
are turned off.

ALL Regents, NYCDOE, and Buffalo BOE-authorized charter schools must upload final, audited financial
statements to the Annual Report Portal no later than November 1, 2023. Upload the independent auditor’s report,
any advisory and/or management letter, and the internal controls report as one submission, combined into a PDF file,
ensuring that security features such as password protections are removed from all school uploaded documents.

PLEASE NOTE: This task appears as visible and optional task in the online portal until August 1 2023 but will
be identified as a required task thereafter and due on November 1, 2023. This is a required task, and it is
marked optional for administrative purposes only.

Entry 4b – Audited Financial Report Template (BOR/NYC/BOE)
Incomplete

Instructions - Regents-Authorized Charter Schools ONLY

Regents-authorized schools must download and complete the Excel spreadsheet entitled “Audited Financial Report
Template” from the online portal or the 2022-2023 Annual Reports webpage. Upload the completed file in Excel
format and submit by November 1, 2023.

Please complete one spreadsheet at the Education Corporation level and submit the same spreadsheet for
each of the schools. 

EDUCATION CORPORATIONS WITH MORE THAN ONE SCHOOL SHOULD COMPLETE THE EXCEL
SPREADSHEET FOR THE EDUCATION CORPORATION AS A WHOLE, NOT FOR THE INDIVIDUAL SCHOOLS.
 PLEASE SUBMIT THE SAME EXCEL SPREADSHEET FOR EACH OF THE SCHOOLS.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 4c – Additional Financial Documents
Incomplete

Regents, NYCDOE and Buffalo BOE authorized schools must upload financial documents and submit by
November 1, 2023. The items listed below should be uploaded, with an explanation if not applicable or available.
For example, a “federal Single Audit was not required because the school did not expend federal funds of more than
the $750,000 Threshold.”

1. Advisory and/or Management letter
2. Federal Single Audit
3. Agreed-Upon Procedure Report
4. Evidence of Required Escrow Account for each school[1]
5. Corrective Action Plan for Audit Findings and Management Letter Recommendations

[1] Note: For BOR schools chartered or renewed after the 2017-2018 school year, the escrow account per school is
$100,000. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 4d - Financial Contact Information

https://nysed-cso.smapply.io/
https://nysed-cso.smapply.io/
http://www.nysed.gov/charter-schools/annual-reports
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Incomplete

Regents, NYCDOE, and Buffalo BOE authorized schools should enter financial contact information directly into the
form within the portal by November 1, 2023.

Form for "Financial Contact Information"

     

1. School Based Fiscal Contact Information

School Based Fiscal

Contact Name

School Based Fiscal

Contact Email

School Based Fiscal

Contact Phone

2. Audit Firm Contact Information

School Audit

Contact Name

School Audit

Contact Email

School Audit

Contact Phone

Years Working With

This Audit Firm

3. If applicable, please provide contact information for the school's outsourced financial services firm.

Firm Name Contact

Person

Mailing

Address

Email Phone Years With

Firm

Entry 5 – Fiscal Year 2023-2024 Budget
Incomplete

SUNY-authorized charter schools should download the 2023-2024 Budget and Quarterly Report Template and the
2023-2024 Budget Narrative Questionnaire from the SUNY website and upload the completed templates into the
Annual Report Portal and into the Epicenter document management system. Due November 1, 2023.

Regents, NYCDOE, and Buffalo BOE authorized charter schools should upload a copy of the school’s FY22
Budget using the 2023-2024 Budget Template into the Annual Report Portal or from the Annual Report website. Due
November 1, 2023.

The Assumptions column should be completed for all revenue and expense items unless the item is self-explanatory.
Where applicable, reference the page number or section in the application narrative that indicates the assumption
being made. For instance, student enrollment would reference the applicable page number in Section I, C of the
application narrative.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 6 – Board of Trustees Disclosure of Financial Interest Form
Completed - Aug 1 2023

https://www.newyorkcharters.org/resource-center/school-leaders/compliance/fiscal-guidelines-forms-templates/
http://www.nysed.gov/charter-schools/annual-reports
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Required of ALL Charter Schools

Each member of the charter school’s Board of Trustees who served on a charter school education corporation
governing one or more charter schools for any period during the 2022-2023 school year must complete and sign a
Trustee Disclosure of Financial Interest Form is due on August 1, 2023. Acceptable signature formats include: 

Digitally certified PDF signature (i.e., DocuSign)
Manual signature (1. download to print, 2. manually sign, 3. scan signed document to PDF, and 4. upload
into portal)

All completed forms must be collected and uploaded in .PDF format for each individual member. The education
corporation is responsible for ensuring that each member who served on the board during the 2022-2023
school year completes the form. 

Charter schools must submit the latest version of the form. Forms completed from past years will not be accepted. 

Trustees serving on an education corporation that governs more than one school are not required to complete a
separate disclosure for each school governed by the education corporation. In the Trustee Disclosure of Financial
Interest Form, trustees must disclose information relevant to any of the schools served by the governing education
corporation. 

AECI Disclosures Complete

Filename: AECI_Disclosures_Complete_covmgVS.pdf Size: 5.6 MB

Entry 7 BOT Membership Table
Completed - Jul 31 2023

Instructions

Required of ALL charter schools
ALL charter schools or education corporations governing multiple schools must complete the Board of Trustees
Membership Table within the online portal. Please be sure to include and identify parents who are members of the
Board of Trustees and indicate whether parents are voting or non-voting members.

Entry 7 BOT Table

1. SUNY-AUTHORIZED charter schools are required to provide information for VOTING Trustees only.  

2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools are required to provide information

for all --VOTING and NON-VOTING-- trustees.

     

Authorizer:

Who is the authorizer of your charter school?

Board of Regents

https://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/226021321/28124138/AECI_Disclosures_Complete_covmgVS.pdf
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1. 2022-2023 Board Member Information (Enter info for each BOT member)

Trustee

Name

Trustee

Email

Address

Position

on the

Board

Committe

e

Affiliation

s

Voting

Member

Per By-

Laws

(Y/N)

Number

of

Complet

ed Terms

Served

Start

Date of

Current

Term

(MM/DD/

YYYY)

End

Date of

Current

Term

(MM/DD/

YYYY)

Board

Meetings

Attended

During

2022-

2023

1

Carlo

Schiattar

ella

carlo@sc

hoolhous

eproject.

net

Chair

Facilities

Committe

e

Yes 3
07/14/20

20

07/14/20

25
11

2
Irma

Zardoya

izardoya

@gmail.c

om

Vice

Chair

Academi

c

Committe

e,

Personn

el

Committe

e

Yes 4
07/14/20

20

07/14/20

25
12

3
Alberto

Villaman

avillaman

@alraen

gineers.c

om

Trustee/

Member

Facilities

Committe

e

Yes 3
07/14/20

20

07/14/20

25
11

4

Shamee

ka

Gonzale

s

Gamboa

sgonzale

z@naica

ny.org

Treasure

r

Finance

Committe

e,

Personn

el

Committe

e

Yes 1
07/14/20

20

07/14/20

25
11

5
Ricardo

Cosme

rcosme@

naicany.c

om

Trustee/

Member

Personn

el

Committe

e

Yes 2
07/14/20

20

07/14/20

25
8

6
Paul

Comrie

pcomrie2

4@hotm

ail.com

Trustee/

Member

Academi

c

Committe

e

Yes 2
07/14/20

20

07/14/20

25
12

mailto:carlo@schoolhouseproject.net
mailto:izardoya@gmail.com
mailto:avillaman@alraengineers.com
mailto:sgonzalez@naicany.org
mailto:rcosme@naicany.com
mailto:pcomrie24@hotmail.com
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7 Robert

Burton

burtonr@

aol.com

Trustee/

Member

Academi

c

Committe

e

Yes 2 07/14/20

20

07/14/20

25

6

8
Gregory

Kimble

jazzstep

hane@o

ptonline.

net

Trustee/

Member

Finance

Committe

e

Yes 1
07/14/20

22

07/14/20

25
12

9

1a. Are there more than 9 members of the Board of Trustees?

No

2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only.  

2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to all

trustees. 

a. Total Number of BOT Members on June 30, 2023 8

b.Total Number of Members Added During 2022-2023 1

c. Total Number of Members who Departed during 2022-

2023
0

d.Total Number of members, as set in Bylaws,

Resolution or Minutes
8

3. Number of Board meetings held during 2022-2023

12

mailto:burtonr@aol.com
mailto:jazzstephane@optonline.net
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4. Number of Board meetings scheduled for 2023-2024

12

Total number of Voting Members on June 30, 2023:

8

Total number of Voting Members added during the 2022-2023 school year:

1

Total number of Voting Members who departed during the 2022-2023 school year:

0

Total Maximum Number of Voting members in 2022-2023, as set by the board in bylaws, resolution, or minutes:

8

Total number of Non-Voting Members on June 30, 2023:

0

Total number of Non-Voting Members added during the 2022-2023 school year:

0
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Total number of Non-Voting Members who departed during the 2022-2023 school year:

0

Total Maximum Number of Non-Voting members in 2022-2023, as set by the board in bylaws, resolution or

minutes:

0

Board members attending 8 or fewer meetings during 2022-2023

2

Thank you.

Entry 8 Board Meeting Minutes
Completed - Jul 31 2023

Instructions - Required of Regents, NYCDOE, and Buffalo BOE Authorized Schools ONLY 

Schools must upload a complete set of monthly board meeting minutes (July 2022-June 2023), which should match
the number of meetings held during the 2022-2023 school year, as indicated in the above table. The minutes
provided must be the final version approved by the school’s Board of Trustees and may be uploaded individually or
as one single combined file. Board meeting minutes must be submitted by August 1, 2023.

2022-23 Board Meeting Minutes

Filename: 2022-23_Board_Meeting_Minutes_rI1tw8o.pdf Size: 962.8 kB

Entry 9 Enrollment & Retention
Completed - Jul 31 2023

Instructions for submitting Enrollment and Retention Efforts

Required of ALL Charter Schools

Describe the good faith efforts the charter school has made in 2022-2023 toward meeting targets to attract and
retain the enrollment of Students with Disabilities (SWDs), English Language Learners (ELLs), and students who are
economically disadvantaged. In addition, describe the school’s plans for meeting or making progress toward meeting
its enrollment and retention targets in 2023-2024. 

*SUNY-authorized charter schools

The education corporation must include a plan for the charter to meet or exceed enrollment and retention targets
established by the SUNY Trustees for students with disabilities, ELLs, and students who are eligible to participate in
the FRPL program. See the enrollment and retention target calculator to find specific targets.

https://nysed-cso.smapply.io/protected/tr/226021323/28008772/2022-23_Board_Meeting_Minutes_rI1tw8o.pdf
https://www.newyorkcharters.org/resource-center/school-leaders/accountability/enrollment-retention-targets/
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Entry 9 Enrollment and Retention of Special Populations
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Good Faith Efforts to Meet Recruitment Targets (Attract)

Describe Recruitment Efforts in

2022-2023

Describe Recruitment Plans in 2023-

2024

Economically Disadvantaged

AECI 2 will continue creating and

supporting partnerships within the

community. This includes middle

schools, community centers, service

providers and food pantries. We use

advertising campaigns in local

papers, work with Schola to increase

the number of economically

disadvantaged students.

The school will continue to provide

food, social emotions support and

academic support. In addition, we

also provide cloth washing services

and food over the summer months.

We hold monthly PTO meetings,

which cover topics around mental

health, financial information, and

social services. Students also

receive counseling services as we

have a counselor per grade and a

social work on site

English Language Learners

In the upcoming school year, will

continue previous efforts and will

reach out to community centers and

after school programs to provide an

awareness of what the school has

to offer. More bilingual staff are

being added in an effort to reach

out to the non-English speaking

community members and invite their

children into the school. The school

ended the year with 11.5% of

students classified as English

Language Learners. Since the

district 9 average is 15.8%, AECI2

will continue its effort to meet the

benchmark.

The school will continue to advertise

on social media, post our multiple

recruitment events, and ensure we

communicate to parents that their

siblings are invited to enter our

school, too. We will also continue to

provide an ESL teacher with ESL

level 1 and 2 classes. Targeted after

school support, which also includes

technological support will also

provide students to learn English.

Teachers will also continue to

translate materials for assessments

and important study materials.

Students with Disabilities AECI2 will continue all efforts utilized

last year with some additions. In its

first year, AECI2 enrolled and

provided services for 21.2% of its

students with disabilities which was

in direct alignment with the NYC

district average of 23.5% (2018-

2019 District 9 average). For the

upcoming school year, we will utilize

a company Vanguard, that will mail

out 10,000 open house postcards

We continue to plan on recruiting

our school as disabilities friendly as

we have two elevators to ensure

students can maneuver around the

building. We also will continue our

ICT services which include ICT,

SETTS, and weekly after school

programs throughout the year.

Students also receive support

during tutoring hours and on
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to residents of the community who

have children going to high school

in the fall 2023. We also contracted

with another company Schola to

initiate an active recruitment and

enrollment campaign that will target

the local community. SWD’s and Ell’s

are encouraged to apply for

admission in the upcoming school

year. All materials will be translated

to Spanish since this is the

dominant culture of our district.

Saturdays to help support their

learning
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Good Faith Efforts To Meet Enrollment Retention Targets

Describe Retention Efforts in 2022-

2023

Describe Retention Plans in 2023-

2024

Economically Disadvantaged

In its fifth year, the school will

continue to provide student school

supplies at no cost to all students.

This includes a planner,binder,

paper, pens, pencils, index cards,

and graph paper. This year will

include a compass, protractor,

highlighter and ruler so students

taking geometry can work from

home if necessary. If any parent

expresses financial need, AECI2 will

provide 2 uniform polo shirts and 1

gym T-shirt at no cost.

The school will continue to provide

food, social emotions support and

academic support. In addition, we

also provide cloth washing services

and food over the summer months.

We hold monthly PTO meetings,

which cover topics around mental

health, financial information, and

social services.Students also receive

counseling services as we have a

counselor per grade and a social

work on site.

English Language Learners The school will continue providing

previous services and has hired an

additional NYS certified TESOL

teacher for the upcoming school

year. This teacher will work closely

with our 10th grade English

Language Learners to continue

developing strong language skills

and increase vocabulary capacity

through various methods. Ell’s will

have access to online resources

and will receive guidance in writing

through the use of the four pillars of

advanced literacy that will be utilized

in the Writing and English

curriculum. This includes working

with engaging texts that feature big

ideas and rich content, talk/discuss

to build both conversational and

academic language and knowledge,

write to build language and

knowledge, and study a small set of

high-utility vocabulary words and

academic language structures to

build breadth and depth of

knowledge (NYSED,

http://www.nysed.gov/common/nyse

The school will continue to advertise

on social media, post our multiple

recruitment events, and ensure we

communicate to parents that their

siblings are invited to enter our

school, too. We will also continue to

provide an ESL teacher with ESL

level 1 and 2 classes. Targeted after

school support, which also includes

technological support will also

provide students to learn English.

Teachers will also continue to

translate materials for assessments

and important study materials.

http://www.nysed.gov/common/nysed/files/nov-8-nys_brief-1-of-8_summer_2017_adv_lit_final_2.pdf-a.pdf
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d/files/nov-8-nys_brief-1-of-

8_summer_2017_adv_lit_final_2.pdf

-a.pdf accessed on 7/19/20).

Students with Disabilities

The school will continue providing

ICT services to qualified students

and will implement a SETTS

Resource Room for students

needing additional support.

Students will receive both ICT,

SETTS and weekly after school X-

Period throughout the year.

We continue to plan on recruiting

our school as disabilities friendly as

we have two elevators to ensure

students can maneuver around the

building. We also will continue our

ICT services which include ICT,

SETTS, and weekly after school

programs throughout the year.

Students also receive support

during tutoring hours and on

Saturdays to help support their

learning.

Entry 10 – Teacher and Administrator Attrition
Completed - Jul 31 2023

Form for "Entry 10 – Teacher and Administrator Attrition"
Revised to Employee Fingerprint Requirements Attestation

http://www.nysed.gov/common/nysed/files/nov-8-nys_brief-1-of-8_summer_2017_adv_lit_final_2.pdf-a.pdf
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A. TEACH System – Employee Clearance

Required of ALL Charter Schools

Charter schools must ensure that all prospective employees[1] receive clearance through the NYSED Office of

School Personnel Review and Accountability (OSPRA) prior to employment. This includes paraprofessionals and

other school personnel who are provided or assigned by the district of location, or related/contracted service

providers. After an employee has been cleared, schools are required to maintain proof of such clearance in the file

of each employee. For the safety of all students, charter schools must take immediate steps to terminate the

employment of individuals who have been denied clearance. Once the employees have been terminated, the school

must terminate the request for clearance in the TEACH system.

In the Annual Report, charter schools are asked to confirm that all employees have been cleared through the

NYSED TEACH system; and, if denied clearance, confirm that the individual or employee has been removed from the

TEACH system, and is not employed by the school.

1. Emergency Conditional Clearances

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective

employees. This is because the school must request clearance through NYSED TEACH, and the school’s emergency

conditional clearance of the employee terminates automatically once the school receives notification from NYSED

regarding the clearance request. Status notification is provided for all prospective employees through the NYSED

TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school’s emergency

conditional clearance will be valid for only 48 hours after approval by the board.

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional

clearance after status notification is sent by NYSED through the TEACH portal.

Schools are asked to attest that they have reviewed and understand these requirements. More information can be

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019.

[1] Employees who must be cleared include, but are not limited to, teachers, administrative staff, janitors, security

personnel and cafeteria workers, and other staff who are present when children are in the school building. This

includes paraprofessionals and other school personnel that are provided or assigned by the district of

location, as well as related/contracted service providers. See NYSED memorandum dated October 1, 2019 at

http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf or visit the NYSED

website at: http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html for more information regarding who

must be fingerprinted. Also see, 8 NYCRR §87.2.

http://www.highered.nysed.gov/tsei/ospra/
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html
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B. Emergency Conditional Clearances

Emergency Conditional Clearances

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective

employees. This is because the school must request clearance through NYSED TEACH, and the school’s emergency

conditional clearance of the employee terminates automatically once the school receives notification from NYSED

regarding the clearance request. Status notification is provided for all prospective employees through the NYSED

TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school’s emergency

conditional clearance will be valid for only 48 hours after approval by the board.

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional

clearance after status notification is sent by NYSED through the TEACH portal.

Schools are asked to attest that they have reviewed and understand these requirements. More information can be

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019.

Attestation

Responses Selected:

I hereby attest that the school has reviewed, understands, and will comply with these requirements.

Entry 11 Percent of Uncertified Teachers
Completed - Jul 31 2023

Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New York State
Education Law 2854(3)(a-1) for teaching staff qualifications.  Uncertified teachers are those not certified pursuant to
the State Certification Requirements established by the NYSED Commissioner of Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column.  For example, a school with 20 full-
time teachers and 5 half-time teachers would have an FTE count of 22.5. 

Entry 11 Uncertified Teachers
School Name:      

http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
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Instructions for Reporting Percent of Uncertified Teachers
Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New York State

Education Law 2854(3)(a-1) for teaching staff qualifications.  Uncertified teachers are those not certified

pursuant to the State Certification Requirements established by the NYSED Commissioner of Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column.  For example, a school with 20

full-time teachers and 5 half-time teachers would have an FTE count of 22.5. 

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do not include

paraprofessionals, such as teacher aides.

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS

FTE Count

i. FTE count of uncertified teacher with at least three

years of elementary, middle or secondary classroom

teaching experience (as of June 30, 2023)

5

ii. FTE count of uncertified teachers who are tenured or

tenure track college faculty (as of June 30, 2023)

iii. FTE count of uncertified teachers with two years of

Teach for America experience (as of June 30, 2023)

iv. FTE count of uncertified teachers with exceptional

business, professional, artistic, athletic, or military

experience (as June 30, 2023)

Total Category A: 5 or 30% whichever is less 5.0
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER SCIENCE,

TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION.

FTE Count

i. Mathematics 5

ii. Science

iii. Computer Science

iv. Technology

v. Career and Technical Education 0

Total Category B: not to exceed 5 5.0

CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS

FTE Count

i. FTE count of uncertified teacher with at least three

years of elementary, middle or secondary classroom

teaching experience (as of June 30, 2023)

5

ii. FTE count of uncertified teachers who are tenured or

tenure track college faculty (as of June 30, 2023)

iii. FTE count of uncertified teachers with two years of

Teach for America experience (as of June 30, 2023)

iv. FTE count of uncertified teachers with exceptional

business, professional, artistic, athletic, or military

experience (as June 30, 2023)

Total Category C: not to exceed 5 5.0



37 / 39

TOTAL FTE COUNT OF UNCERTIFIED TEACHERS (Sum of Categories A, B AND C)

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for that

category)

FTE Count

Total 20

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for that

category)

FTE Count

Total Category D 5

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS

FTE Count

Total Category E 13

CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS

Please do not include paraprofessionals, such as teacher aides.

FTE Count

Total Category F 33

Thank you.

Entry 12 Organization Chart
Completed - Jul 31 2023

Instructions
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Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

Upload the 2022-2023 Organization Chart. The organization chart should be a graphic representation (A list will not
be accepted.) and should include position titles and reporting (hierarchical) relationships.  Employee names should
not appear on the chart.

Org Chart AECI 2

Filename: Org_Chart_AECI_2.pptx_5kREBUg.pdf Size: 29.9 kB

Entry 13 School Calendar
Completed - Jul 31 2023

Instructions for submitting School Calendar

Required of ALL Charter Schools

If the charter school has a tentative calendar based on available information and guidance at the time, please submit
with the August 1, 2023 submission. Charter schools must upload a final school calendar into the portal and may do
so at any time but no later than September 15, 2023. 

School calendars must meet the minimum instructional requirements as required of other public schools “… unless
the school’s charter requires more instructional time than is required under the regulations.”

Board of Regents-authorized charter schools also are required to submit school calendars that clearly indicate the
start and end date of the instructional year AND the number of instructional hours and/or instructional days for each
month (also used to align to schools with extended days/years referenced in their mission statements/key design
elements), See an example of a calendar showing the requested information.  Schools must use a calendar format
and ensure there is a monthly tally of instructional days.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

AECI 2 2023-2024 External School Calendar

Filename: AECI_2_2023-2024_External_School_Calendar_.pdf Size: 177.6 kB

Entry 14 Staff Roster
Completed - Jul 31 2023

INSTRUCTIONS

Required of Regents and NYCDOE-authorized Charter Schools ONLY

Please click on the MS Excel Faculty/Staff Roster Template and provide the following information for ANY and ALL
instructional and non-instructional employees (all faculty and staff employed by the school during the 2022-2023
school year).

Use of the 2022-2023 Annual Report Faculty/Staff Roster Template is required. Each of the data elements, with
the exception of the Notes, are required, and use of the drop-down options, when provided, is also required.
 Reminders: Please use the Notes section provided to add any additional information as deemed necessary. Failure
to adhere to the guidelines and validations in the Faculty/Staff Roster Template will result in a resubmission of a fully
corrected roster.

Here is the complete list of data elements in the roster template and an explanation of what information is required to
correctly complete this task.

AECI2 Annual Report Staff Roster 2022

Filename: AECI2_Annual_Report_Staff_Roster_2022.23.xlsx Size: 23.3 kB

Optional Additional Documents to Upload (BOR)

https://nysed-cso.smapply.io/protected/tr/226021327/28078100/Org_Chart_AECI_2.pptx_5kREBUg.pdf
https://stateaid.nysed.gov/attendance/htm_docs/final_adopted_regulations.htm
https://nysed-cso.smapply.io/protected/tr/226021328/28078109/AECI_2_2023-2024_External_School_Calendar_.pdf
http://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/226021329/28107467/AECI2_Annual_Report_Staff_Roster_2022.23.xlsx
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Incomplete



Page 1 of 5 

Disclosure of Financial Interest by a Current 
or Former 7UXVWHH

Trustee Name: 

________________________________________________________________ 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).

2. Are you related, by blood or marriage, to any person employed by the school

�.  Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation?

 Yes            No
If Yes, please describe the nature of your relationship and LI thH 
sWXGHQW could benefit from your participation. 

DQG�oU HGXcDWLoQ coUSoUDWLoQ?

 Yes           No
If Yes, please describe the nature of your relationship and thH person
s 
SosLWLoQ� MoE GHscULSWLoQ� DQG oWhHU UHsSoQsLELlLWLHs ZLWh WhH school.

Carlo Shiattarella

AECi Charter Schools Network

Board Chair
Facilities Committee Member

✔

✔
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4. Are you related, by blood or marriage, to any person that could otherwise
benefit from your participation as a board member of thH HGXcDWLoQ coUSoUDWLoQ?

          Yes            No
If Yes, please describe the nature of your relationship and LI this person could 
benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or plans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

 Yes            No
If Yes, please provide a description of the position(s) you hold, your 
responsibilities, your salary and your start date.
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✔
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�. ,dentify each interest/transaction (and provide the requested information) that

 None 

Date(s) Nature of 
financial 
interest / 

transaction 

Steps taken to avoid 
a conflict of interest, 
(e.g., did not vote, did 

not participate in 
discussion) 

Name of person 
holding interest 
or engaging in 
transaction and 
relationship to 

you 

-

\oX� DQ\ oI \oXU LPPHGLDWH IDPLl\ PHPEHUs� DQG�oU DQ\ SHUsoQs Zho \oX UHsLGH
ZLWh hDYH hHlG oU HQJDJHG LQ ZLWh WhH chDUWHU school�s� oSHUDWHG E\ WhH
HGXcDWLoQ coUSoUDWLoQ GXULQJ WhH WLPH \oX hDYH sHUYHG oQ WhH %oDUG� DQG LQ WhH
sL[ PoQWhs SULoU Wo sXch sHUYLcH� ,I WhHUH hDs EHHQ Qo sXch LQWHUHsW oU
WUDQsDcWLoQ� chHcN None�
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✔
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�. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real 
estate trust, non-profit organization, or other organization or group of people 
doing business with the school(s) operated by the education corporation and 
in which such entity, during the time of your tenure as a trustee, you and/or 
your immediate family member(s) or person(s) \oX UHsLGH ZLWh had a 
financial interest or other relationship. If you are a member, director, officer, or 
employee of an organization formally partnered with and/or doing business 
with the school(s) through a management or services agreement, please 
identify only the name of the organization, your position in the organization, 
and the relationship between such organization and the school(s). If there was 
no financial interest, check None.

          None
Organization 
conducting 

business with 
the school(s) 

Nature of 
business 

conducted 

Approximate 
value of the 

business 
conducted 

Name of Trustee 
and/or immediate 
family member of 

household holding an 
interest in the 
organization 

conducting business 
with the school(s) 

and the nature of the 
interest 

Steps 
taken to 

avoid 
conflict of 

interest 
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Signature Date 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Business Telephone: 

 ________________________________________________________ 

Business Address: 

 ________________________________________________________ 

E-mail Address:

 ________________________________________________________

Home Telephone: 

 ________________________________________________________ 

Home Address: 

 ________________________________________________________ 

last revised 04/2022 

-
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AECi Charter Schools Network Carlo Shiattarella

646-741-7470

116 E. 169th Street, Bronx NY 10451

carlo@schoolhouseproject.net

646-831-6102

957 Rock Rimmon Rd, Stamford, CT 06903

July 8,2023






























